
 
 
 

Faith in Ac�on Interna�onal Safeguarding Policy 
 
 

Purpose: The purpose of this safeguarding policy is to contribute to a culture of respect and 

safety across the organiza�ons and ac�vi�es that are part Faith in Ac�on Interna�onal and to 

prevent all forms of abuse within our interna�onal organiza�on and member organiza�ons. This 

policy spells out who is covered by Faith in Ac�on Interna�onal’s Safeguarding Policy, what 

behavior is prohibited, how poten�al viola�ons of this policy can be reported and resolved, the 

consequences of viola�ons, and what safeguarding commitments Faith in Ac�on Interna�onal 

Member Organiza�ons make to their members, par�cipants, and staff.   

 

Commitment: Faith in Ac�on Interna�onal, our member organiza�ons, grassroots leaders, 

clergy, staff and partners are commited to the inherent dignity of every person. We pledge to 

treat all people with respect and do everything in our power to prevent discrimina�on, 

harassment, abuse or mistreatment of children and adults who par�cipate in our ac�vi�es, 

campaigns, and programs.  

 

Applica�on of this safeguarding policy to Faith in Ac�on Interna�onal member organiza�ons: 

As independently managed organiza�ons, Faith in Ac�on Interna�onal Member Organiza�ons 

agree to follow these guidelines as part of their membership in Faith in Ac�on Interna�onal or 

to incorporate these commitments into their own locally-developed safeguarding policies that 

are adapted to local condi�ons. Adherence to these safeguarding commitments is a condi�on of 

membership in Faith in Ac�on Interna�onal.  

 

Who is protected by this policy: The policy is meant to safeguard the rights of children and 

adults who par�cipate in mee�ngs, training events, programs, projects, and ac�vi�es related to 
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Faith in Ac�on Interna�onal and its member organiza�ons or who interact with staff or 

volunteers from Faith in Ac�on Interna�onal or its member organiza�ons as they carry out their 

paid or volunteer work. 

 

Whose behavior is covered by this policy: This policy applies to all staff, volunteers, visitors, and 

contractors who are responsible for planning, managing, and carrying out ac�vi�es organized by 

Faith in Ac�on Interna�onal or its member organiza�ons. 

 

What behavior is prohibited: This policy prohibits all forms of abuse and mistreatment. This 

includes the following types of abuse:  

 

• Sexual abuse and exploita�on - includes actual or threatened contact of a sexual nature, 

whether by force or coercion. All sexual contact or ac�vity with a minor (under age of 

18) is considered sexual abuse.  

• Physical abuse – includes the inten�onal use or threat of physical force that could cause 

harm to another person. This includes hi�ng, shaking, kicking, pinching, pushing, 

grabbing, burning, or other physical acts that cause pain. Those covered by this policy 

and engaged in ac�vi�es related to Faith in Ac�on Interna�onal and its member 

organiza�ons pledge to use posi�ve, non-violent methods to manage child behavior and 

resolve conflicts, and refrain from corporeal punishment.   

• Sexual exploita�on - includes actual or atempted abuse of posi�ons of power or 

vulnerability, differen�al power or trust for sexual purposes, including individual 

behavior and par�cipa�on in trafficking or other prac�ces of sexual exploita�on.  

• Sexual harassment – includes unwanted sexual advances, comments, or contact, 

requests for sexual favors; verbal or physical conduct or gestures of a sexual nature; or 

any other behavior of a sexual nature that might reasonably be expected/perceived to 

cause offense or humilia�on to another person.  

• Harassment – includes unwanted, unwelcomed and uninvited behavior that demeans, 

threatens or offends or results in a hos�le environment. Harassment can include 
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targe�ng an individual or group for nega�ve aten�on or abuse based on race, religion, 

ethnicity, or gender.  

• Discrimina�on – safeguarding includes a commitment to not discriminate against people 

based on race, religion, ethnicity, age, or gender. 

• Exploita�on – includes any forms of child labor; taking advantage of another person 

through coercion; or otherwise using force or threats to control another person.  

• Bullying – the persistent and repeated mistreatment of a person or group of people 

targeted by one or more perpetrators, including threats, in�mida�on, humilia�on, 

name-calling, persistent and unwelcome teasing, abusing power to undermine, 

humiliate or denigrate another person, and stalking.  

 

Repor�ng viola�ons: All people held responsible by this policy, including staff and grassroots 

leaders, have an affirma�ve responsibility to report concerns, suspicions, or behavior that could 

be reasonably viewed as abusive. The obliga�on to report includes sharing concerns about 

prac�ces that could undermine safety and put children or vulnerable adults at-risk. People can 

report abuse through any available channel, including to the Director, staff member, Board 

President and other board members of the Faith in Ac�on member organiza�on where the 

abuse may have taken place, Faith in Ac�on Interna�onal staff, or Faith in Ac�on’s H.R. Director. 

Those who receive reports of poten�al abuse are required to share those reports with their 

supervisors or other responsible person in the organiza�ons, so long as the person receiving the 

report of abuse is not themselves the subject of the complaint. People who file reports of abuse 

have the right to have their concerns inves�gated and responded to by someone who is not the 

subject of the complaint. People have the right to have their complaint treated confiden�ally, 

and be protected against any form of explicit or implicit retalia�on. 

 

Consequences for viola�ng this policy: A�er a complaint of abuse is �mely and impar�ally 

inves�gated by the organiza�on where they abuse took place, the consequences for finding that 

abuse or other viola�on of this policy occurred, can include dismissal of an employee, 

cancella�on of a contract, or ending a rela�onship between a volunteer and the organiza�on. A 
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repeated patern of abuse or failure to inves�gate and respond to abuse complaints will result 

in ending an organiza�ons membership in Faith in Ac�on Interna�onal.  

 

Revisions: This policy can be revised periodically to reflect what we are learning as a community 

about crea�ng safe and respec�ul environments within our organiza�ons.  

 

Contacts: 

Fr.  John Bauman, Founder and Interna�onal Director, jbaumann@faithinac�on.org 

Gordon Whitman, Managing Director for Interna�onal Organizing, gwhitman@faithinac�on.org  
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